
THE HIRING PROCESS

1. Written Entrance Exam: Candidates must 
pass a written examination offered by the 
Department of Citywide Administrative 
Services in order to move forward in the 
hiring process. Those candidates who pass 
the written exam will be contacted to com-
plete the subsequent steps listed below.

2. Medical Exam

3. Written and Oral Psychological Exams

4. Background Character Investigation

5. Job Standards Test (JST): The JST includes: 
sprinting 50 feet and surmounting a 
barrier; climbing stairs; demonstrating 
the ability to physically restrain someone; 
running in pursuit; dragging a 176-pound 
mannequin 35 feet to simulate a rescue; 
and pulling the trigger of an unloaded 
firearm multiple times. Candidates must 
finish this continuous physical test in 4 
minutes and 28 seconds to pass.

6. Candidates are required to pass a  
drug screening.

Register for the exam at nyc.gov/oasys. For the 
hiring process, candidates are to complete the 
following steps:

CONNECT WITH THE NYPD
For any questions, or to speak with a recruiter, 
please visit NYPDRECRUIT.COM, or call 
212-RECRUIT seven days a week, 7am to 8pm. 

For more information about a career 
with the NYPD visit the NYPD website at 
NYPDRECRUIT.COM.

BE THE
CHANGE



How did New York become the safest big city in 
the United States? It didn’t happen by accident. 
It’s thanks to the diligence and hard work of the 
men and women of the New York City Police 
Department (NYPD).

Join the largest, most effective law enforce-
ment agency in the United States, and take 
responsibility for the safety and peace of mind 
of 8.5 million New Yorkers and millions more 
workers and visitors across the five boroughs.

It’s your city. Join the family 
that protects it. 

YOUR CITY, YOUR NYPD

A career with the NYPD means receiving a 
reliable benefits package that includes paid 
vacation, paid sick leave, and retirement funds. 
In addition to a salary, compensation includes 
longevity pay, holiday pay, uniform allowance, 
and neighborhood policing differential, along 
with opportunities for overtime, and night 
differential. With all forms of compensation, 
police officers can earn over $100,000 per year.

OPPORTUNITY  TO  SERVE

SALARY AFTER 5  ½  YEARS: $85,292
STARTING SALARY: $42,500

Qualifying Age
The minimum age of appointment is 21 
years old. However, candidates are eligible 
to take the Police Officer’s Entrance Exam 
at seventeen and one half (17½) years old. 
Candidates may file for the Entrance Exam  
up until their 35th birthday. 

Education
You must have earned 60 college credits with 
a minimum 2.0 GPA from an accredited 
institution or 2 years of active military service 
in the U.S. Armed Forces in order to be 
appointed to the title of Police Officer. 

Residency
You must also be a United States citizen, have 
a valid New York driver license and live in one 
of the city's five boroughs or Nassau, Suffolk, 
Rockland, Westchester, Putnam or Orange 
counties within 30 days of being hired.

QUALIFICATIONS

Ten points will be added to the test 
score of those candidates who are New 
York City residents, as defined in the 
Notice of Examination.

MILITARY VETERANS
The NYPD has a special place for those who 
have served. We value the training, skills and 
management experience of military personnel, 
which is why we actively recruit veterans.


